

Letter Template

TEMPORARY APPOINTMENT LETTER

Dear: 

[bookmark: Text1][bookmark: Text2]This is to confirm that you have been hired as a temporary worker in the Name of Department. Your hourly rate is $. The work schedule for this position is 29 hours or less, per week. Temporary workers are not eligible for Penn benefits, except to the extent required by applicable law. We anticipate that your services as a temporary worker will be needed through enter date.  This date, however, is subject to change. You are not under any employment contract and your temporary status can be terminated at any time without notice. You are required to complete a Penn employment application and provide references and records that speak to your prior work experience.

Before your first day of work at Penn, you will need to do the following:
Provide verification of your identity and right to work in the United States—Per the Immigration Reform and Control Act of 1986, we need to obtain documentation that establishes your identity and right to work in the United States. To meet this requirement, employers must obtain a completed I-9 form for every employee. EQUIFAX, the largest provider of employment and income verifications in the U.S., provides us the ability to complete your I-9 form electronically. EQUIFAX uses the strictest of security measures, including encryption, to protect employees. 

Provide your Social Security Card - You are required to present your Social Security-Card on your first day of work so that your Social Security Number can be verified for payroll purposes. If you have misplaced your Social Security Card and need a replacement, you can apply for a replacement card at your local Social Security Administration office.  You also may be able to apply for a replacement card online. 

Your acceptance of employment and/or completion of your employment eligibility verification (Form I-9) constitute consent to the University’s payroll methods, including the use of the ADP Aline Card. You may choose to elect Direct Deposit at any time. If your Direct Deposit election is processed in time for your first wage payment, Penn will attempt to prevent ALINE card issuance. If you receive your pay via Direct Deposit, you do not have to activate the ALINE Card, and you can cancel a previously activated card at any time.  

Below are some additional things you should know as you begin employment at Penn:
· We have partnered with HireRight, one of the world’s largest background screening providers, to provide employment screening and ensure the wellbeing of Penn’s community. You may be contacted by HireRight as they conduct a background check. HireRight, Inc., is located at 5151 California Avenue, Irvine, CA 92617, and can be contacted at 1-800-400-2761.  
· If you are interested in securing regular employment at Penn, I encourage you to view our online employment site at www.hr.upenn.edu/jobs/. If you are interested in a regular clerical position, you should also contact Unique Advantage Partnership at (215) 222- 2246.Apple One at (215) 252-9023.   Unique Advantage Apple One assists the University in recruiting candidates for regular office support positions.

If you have any questions about your temporary work assignment, please do not hesitate to contact me.
We hope that you find your experience at Penn in the (School/Center/Department) both rewarding and pleasant. We are happy that you have decided to join our staff.

Sincerely yours,
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