Employment Agreement
This Employment Agreement (“Agreement”) is being made between __________________________ (“Employee”) located at _____________________________________ (Address) and __________________________ (“Employer”) located at ____________________________________ (Address) on __________________ (date). ___________________ (“Employee”) and ____________________ ("Employer”) may also be referred to as “Party” or together as the “Parties”.

IN CONSIDERATION OF the Employee providing services desired by the Employer, and the Employer paying the Employee for performing the services, the Parties agree to the following:

1. Start Date and Location
[bookmark: _GoBack]On _____________________ (“Commencement Date”), the Employee will begin working for the Employer on a permanent/contract full-time/part-time basis as a _________________.  Unless a special situation arises, Employee will work remotely/at __________________________________ from _________ until ____________ (time). All work and no breaks will make for an unhappy Employee, so the Employer requires the Employee take breaks as required by law.

2. Compensation and Reimbursement
The Employer will pay the Employee an annual salary of $________________ on a bi-weekly schedule to be paid on Friday.  The Employer will withhold federal, state, and local taxes as required by law.  The Employer will reimburse the Employee for all out-of-pocket expenses that are pre-approved by the Employer.

3. Benefits
The Employee will receive the benefits provided by the Employer as detailed in this Section 3.  The benefits are subject to change at any time at the discretion of the Employer.
a. Insurance. ________________________________________________
b. Holidays. _________________________________________________
c. Vacation. _________________________________________________

4. Termination
This Agreement will begin on the Commencement Date and will remain in effect for the duration of the employment relationship.  This Agreement will automatically terminate at the end of the employment relationship.

5. Confidentiality
Throughout the duration of the employment arrangement, the Employee may be exposed to the Employer’s confidential data.  The Employee agrees to hold all confidential data in complete confidence during the employment arrangement as well as after termination of this Agreement.

6. Relationship of the Parties
a. At-Will Employment. The employment relationship is “at will” which means either Party may end the employment relationship at any time, for any reason, with or without notice.  Although it’s not required by law, a one-week notice of termination by the terminating Party is greatly appreciated.
b. Binding Authority. The Employee does not have the authority to bind the Employer to any contracts or commitments without written consent by the Employer.
c. No Exclusivity. The Parties understand this Agreement is not an exclusive arrangement.  The Parties agree they are free to enter into other similar agreements with other parties. 

7. Waiver
Neither Party can waive any provision of this Agreement, or any rights or obligations under this Agreement, unless agreed to in writing by the Parties.   If any provision, right, or obligation is waived, it’s only waived to the extent agreed to in writing.

8. Amendments
This Agreement may be modified as needed.  To make a modification, the Parties must agree to the modification in writing (an "Amendment"). The terms of this Agreement will apply to any Amendment the Parties make.

9. Assignment
The Parties may not assign the responsibilities that they have under this Agreement to anyone else unless both Parties agree to the assignment in writing.

10. Dispute Resolution
a. Negotiation. In the event of a dispute, the Parties agree to work towards a resolution through good faith negotiation.
b. Arbitration and Choice of Law. Any dispute or claim that arises out of or relates to this Agreement must be resolved by binding arbitration in the State of __________________.  This Agreement will be interpreted based on the laws of the State of __________________, regardless of any conflict of law issues that may arise.
c. Attorney’s Fees. The prevailing party will be able to recover its attorney’s fees and other reasonable costs for a dispute resolved by binding arbitration.

11. Entire Agreement
This Agreement puts the Parties entire understanding of the employment arrangement, and anything else the Parties have agreed to, in writing.  This Agreement supersedes any other written or verbal communications between the Parties, whether they were made before or after signing the Agreement. 

12. Severability
If any section of this Agreement is found to be invalid, illegal, or unenforceable, the rest of the Agreement will still stand.



13. Notices
All notices under this Agreement must be sent by email with read receipt, or by certified or registered U.S. Postal Service mail with return receipt requested.

Notices must be sent to:

	_____________________ Employee 
	_____________________Employer 

	____________________
	____________________

	____________________
	____________________

	____________________
	____________________

	____________________________
	___________________________






By signing below, the Parties agree to the terms of this Agreement.

______________________ Employee

Signed:	___________________
Name: 		___________________
Title:		___________________
Date:		___________________


______________________ Employer

Signed:	___________________
Name: 		___________________
Title:		___________________
Date:		___________________
 



